
SAUK-SUIATTLE POLICE DEPARTMENT’S 
SUPPLEMENTAL QUESTIONNAIRE 

 
Name: _______________________________________________________________ 
  (Please print or type) 
 
GENERAL INFORMATION: 
 
This questionnaire is provided to you at the request of the Sauk-Suiattle Chief of Police.  
Please complete and return it along with your employment application. 
 
The Sauk-Suiattle Police Department conducts background investigations on 
candidates for positions in the Police Department who have satisfactorily completed the 
Police examination process and have been certified as eligible for appointment.  Such 
an investigation includes, but is not limited to, a Police Department interview, 
neighborhood check, employer check, polygraph examination, psychological profile, 
pre-employment drug screening, as well as criminal and driving records and financial 
history checks.  During the polygraph examination, your answers to the following 
questions will be verified.  Falsification of information on this form will be grounds for 
removal from the eligibility list or dismissal, if hired. 
 
The Rules and Regulations of the Sauk-Suiattle Indian Tribe provide that, upon the 
request of the Chief of Police, the Executive Director or the CEO may remove the name 
of an eligible person from an eligibility list for failure to satisfactorily complete any phase 
of the background investigation or other examination process administered by the Sauk-
Suiattle Police Department.  The Executive Director makes the final decision on the 
request. 
 
The Chief of Police strongly believes that the effectiveness of a Sauk-Suiattle Police 
Department hinges on the quality of its personnel and the level of public trust in those 
personnel. Sauk-Suiattle Police Department employees need sound character, honesty, 
integrity, intelligence, tact, good judgment, physical courage, verbal & written 
communication skills, emotional and financial stability, impartiality, understanding, and 
sensitivity. 
 
This questionnaire is provided in an effort to assist you in determining whether or not 
you meet the Sauk-Suiattle Indian Tribes standards for appointment to a position in the 
Sauk-Suiattle Police Department.  If you answer “yes” to any of the following questions, 
you may not be eligible for employment.  Extenuating circumstances may be reviewed 
at the discretion of the Chief of Police or Executive Director. 
 
 
 
            



SECTION A - PREVIOUS DRUG USAGE: 
 
1. Have you used marijuana or any other controlled substance not prescribed for you 

by an authorized individual since you first began seeking employment in law 
enforcement?  

  Yes _____  No _____ 
 

2. Have you ever used illegal drugs while employed or after having been employed by 
a law enforcement agency? Yes _____  No _____ 

 
3. Have you ever sold, offered to sell, or transported for sale, any illegal drugs or 

narcotics, regardless of time frame? Yes _____  No _____ 
 
4. Have you used marijuana or its derivative more than fifteen (15) times in the last five 

(5) years? Yes _____  No _____ 
 
5. Have you used hallucinogenic drugs such as LSD, PCP, mushrooms, etc. (excluding 

marijuana) within the last five (5) years? Yes _____  No _____ 
 
6. Have you used any non-prescribed opiates or narcotics, i.e., heroin, morphine, 

opium, within the last five (5) years?  Yes _____  No _____ 
 
7. Have you used anabolic steroids within the last five (5) years? Yes _____  No _____ 
 
8. Have you used cocaine or its derivatives over five (5) times within the last five (5) 

years?  
  Yes _____  No _____ 
 
9. Have you used a clandestine amphetamine/methamphetamine, i.e., crank, crystal, 

ice, speed, more than five (5) times within the last five (5) years?Yes _____  No _____ 
 
 
SECTION B - CRIMINAL HISTORY: 
 
1. Have you ever been arrested? Yes _____  No _____ 

2. Have you been convicted of a felony? Yes _____  No _____  

3. Have you been convicted of a misdemeanor in the past year or two (2) or more 
misdemeanors in the past five (5) years? Yes _____  No _____ 

 
 
 
 
 

 (Continued on next page...) 



 
           
SECTION C - DRIVING RECORD: 
 
1. Have you had your driver’s license suspended or revoked for DUI, reckless driving, 

or hit and run, within the last three (3) years? Yes _____  No _____ 
 
2. Using the following point schedule, have you accumulated more than six (6) points in 

the past two (2) years, or more than ten (10) points in the past five (5) years? 
 Yes _____ No _____ 
2 points for standard moving violation 
 
2 points for speeding 1-14 miles over speed limit 
 
3 points for speeding 15-19 miles over speed limit 
 
4 points for speeding 20-25 miles over speed limit 
 
6 points for hit and run unattended, negligent driving with 
accident, reckless driving or DUI non-accident 
 
8 points for hit and run attended, reckless or DUI with 
accident, negligent homicide, vehicular assault 

 
 
 
 
 
If you have answered, “Yes” to any of the above questions. On a separate sheet 
of paper write a detailed description of the event that took place. 
 
 
 
All the information provided on this questionnaire is true and accurate to the best of my 
knowledge. I understand that this information will be verified and that any misstatement 
will result in removal from the eligibility list and/or the position, if hired. 
 
 
Signature of Applicant:            Date:    
 
Print or type name:           
 
Title of Position Applied for:         
 
 
 
     



 
Sauk-Suiattle Police Department 

 
Minimum Qualifications

 
At least 21 years of age at time of application.  High school diploma or G.E.D. (college credits preferred).  
U.S. citizen.  Valid Washington State driver's license.  Meet criminal and traffic safety standards. 
Successfully complete all phases of the selection process.  Meet background investigation standards. If 
hired, completion of the WA State Criminal Justice Training Academy & Federal Law Enforcement 
Academy.  
 

 Three or more accidents within a five year period where you were judged to be at fault will 
normally be disqualifying. A conviction for negligent homicide will always be disqualifying.

 
 

VIOLATION POINTS
Revocation of driver's license 8
Denial of issuance of driver's license 8
DUI (accident) 8
DUI (no accident) 6
Reckless driving (accident) 8
Reckless driving (no accident) 6
Negligent driving (accident) 6
Negligent driving (no accident) 4
Driving while license suspended 4
Hit and run (attended) 8
Hit and run (unattended) 6  

    Six points is the maximum number of points allowed during the past 36 months. Other 
violations will also be considered when we review your driving history. 

REQUIRED TRAINING FOR FULL-TIME COMMISSIONED PERSONNEL 
RCW 43.101.200 requires that all full-time commissioned law enforcement officers enroll in the basic 

training prescribed by the Training Commission within six months of employment. However, the Training 
Commission recommends that any newly-hired officer attend the Basic Law Enforcement Academy 

(BLEA) as soon as possible, prior to involvement with the exercise of arrest authority or general 
enforcement duties. The Training Commission assumes responsibility for all direct training costs for 

mandatory attendees.  

BLEA COURSE CONTENT 
The 720 hour Basic Academy curriculum is designed to provide recruit officers with the basic knowledge and 
skills necessary for safe, proper and effective law enforcement service. Instructional blocks include: Criminal 

Law and Procedures, Traffic Enforcement, Cultural Awareness, Communication Skills, EVOC, Firearms, 
Crisis Intervention, Patrol Procedures, Criminal Investigation and Defensive Tactics. 

 
BLEA/BIA LATERAL TRANSFER AND ACCEPTANCE OF TRAINING 

The basic equivalency process represents a challenge to the regular Academy program. It is available to 
previously BIA certified officers upon the request of the respective agency head. Typically, an equivalency 
applicant is an officer who must re-certify due to a substantial break in law enforcement employment or an 

officer who has attained basic law enforcement certification through BIA or successful completion of another 
state’s Academy program.  

       


